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Part 1. Management

1.1. General Management

Scientific management: origin, contributors, and main topics. Scientific management as
management philosophy and as management tool. Contribution of the scientific manage-
ment to development of the management theory and practice. Criticism of the scientific
management.

Classical (administrative) school: origin, contributors, and main topics. Contribution of the
classical school to development of the management theory and practice. Criticism of the
classical school.

Human relations movement: origin, contributors, main topics, and development in 1940s-
1950s. Human relation movement contribution to development of the management theory
and practice. Criticism of the human relations.

Management science and its contribution to development of the management theory and
practice.

Contingency approach: origin, contributors, and main topics. Contingency approach to
structuring of organizations. Contribution of the contingency approach to development of
the management theory and practice.

Development of management theory and practice in 1980-1990-s. Lean production. Total
quality management. Business processes reengineering.

The concept of organization culture: artifacts, espoused values, and shared tacit assump-
tions. The functions of the organization culture: external survival and internal integration.
Leader and leadership. Universalistic, behavioral, and contingency approach to organiza-
tion leadership. Contemporary approaches to leadership studying.

Motivation. Evolution of approaches to motivation in organizations.

Organization structure. The main types of organization structure: advantages and disad-
vantages. Network organization. Contemporary concepts and approaches to structuring of
organization: virtual organization, borderless organization, holacracy.

The concept of the learning organization and its development. Knowledge management.
The concept of corporate social responsibility and its development in 2000s-2010s.
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1.2. Strategic Management

e Strategy and an aspiration to competitive advantage. Evolution of approaches to sources of
competitive advantages.

e The importance of developing and realization of strategy. Different approaches to the pro-
cess of strategic management.

e Position supremacy, monopolistic rents and industrial organization theory of M. Porter:
basic provision, criticism of the theory and its development in recent years.

e Resource based view (RBV). Core concepts and analytical tools.

e Dynamic capabilities concept.

e Corporate strategy. Feasibility of diversification. Strategic compliance and obtaining an
economic effect from diversification. Approaches to diversification.
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Part 2. Economic theory

e Model of market equilibrium. Demand function. Supply function. Market equilibrium
and its shifts. Government regulation of the market.

e Consumer theory. Utility function. Cardinal utility theory and marginal utility function.
Ordinal utility theory and indifference curves. Optimum of the consumer. Consumer re-
action to income change (Engel curve) and to price change (demand curve). Aggregation
of individual demand curves. Price elasticity of demand.

e Production function and its representation. Marginal productivity. Return to scale. Tech-
nological progress. Types of costs: total, average, marginal, fixed, variable, sunk. Cost
curves in short and long run.

e Market structure. Perfect competition. Equilibrium in the short and long run. Pure mo-
nopoly and its causes. Equilibrium of the monopolist. Monopolistic competition.
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e Resource markets. Demand for resource. Labor supply. Human capital. Equilibrium in
labor markets. Supply and demand for capital. Equilibrium in the capital market. Demand
and supply for land.

e International economy. Causes for international trade (absolute advantages, comparative
advantages, monopolistic competition). International capital market. Currency markets
and exchange rates.

e Economic efficiency. Pareto criterion. Market failures: natural monopoly, externalities,
public goods. Role of the state in the economy. Public choice.

e Macroeconomic indicators. Gross Domestic Product and its calculation. Price index and
inflation.

e Money and their functions. Evolution of money. Quantitative theory of money. Banks
and the banking system. Creation of money and bank multiplier. Central Bank and its
role.

e Say's Law and classical macroeconomic theory. Great Depression. Macroeconomic theo-

ry of J. M. Keynes: consumption function, autonomous investments, equilibrium with

unemployment.

IS-LM model. Equilibrium in the short and long periods.

AD-AS model. Equilibrium in the short and long periods.

Monetary and fiscal policy: goals, types, instruments and consequences.

Relationship between inflation and unemployment. Phillips curve. The theory of rational

expectations.

e The impact of international trade and international capital markets on macroeconomic
equilibrium.

e Asymmetric information and adverse selection in various markets (goods, labor, capital,
and insurance). Remedies for inefficiencies created by adverse selection.

e Asymmetric information and moral hazard. Remedies for inefficiencies created by moral
hazard. The problem of top managers™ compensation.

e Economic theory of property rights. Different property rights regimes (private, govern-
ment, common-pool resources): their advantages and disadvantages. The tragedy of the
commons.
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Part 3. Interview about current trends in management research

Current trends in management research. Basic research methods in management. Object and sub-
ject of research in management. Combination of economics and organization theory in manage-
ment research.



Conversation about chosen topic of research. Motivation of research topic, research question(s),
methods of empirical study, novelty of research, contribution to the theory and practice in man-
agement.
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Web of Science, Scopus) and Russian scientific journal (according to impact-factor of Russian
Science Citation Index).



